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TALENT RETENTION EXPERT

Becoming a “Best Places to Work”
doesn’t happen by chance!

It's an intentional process that includes incorporating the elements
of the Cohesion Culture Talent Retention Model™— all built upon
the HR Strategies & Practices within your organization.

TAKE THESE 4 STEPS:

Identify your organization'’s Measure your employee’s
Core Values, Beliefs, sense of Belonging, Value,
Attitudes, & Behaviors. & Commitment to

your organization.

Are they real or just

a plaque on a wall? Does it indicate pipe

dreams or reality?

Do you have a What are your paths for
"Learning Organization"? career growth?

How does it include the If you're not incorporating
critical cohesion elements Mentorship, Organizational
of Observation, Imitation, Internships, and Executive

and Mindset? Coaching, you're probably

missing out.

When you have genuinely taken the
right steps to create a Cohesion Culture™,
it leads to a Best Places to Work.

GET THE GUIDE

Read how South Carolina Federal consistently gets
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voted a “Best Places To Work” by its employees and
learn to apply those methods to your organization.

“When a company prioritizes its culture, individual
growth and employee retention, the organization itself

can achieve sustainable growth. Dr.Troy nails it!”

- RICK MILLER

Former President, AT&T Global Services and
Author of Being Chief: It's a Choice, Not a Title

ORDER YOUR COPY

of Cohesion Culture: Proven Principles to
Retain Your Top Talent by clicking here:

bit.ly/cohesionculture


http://bit.ly/cohesionculture

